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NHS

Trainee Clinical Scientists

Exciting opportunities to use your science degree for patient and public benefit
Salary c. £25, 000 plus location allowance where applicable, 3 year, full time training

Healthcare Science is one of the most exciting and dynamic areas to work in.

Join a unique team who are inspired to apply their exceptional scientific knowledge and skills to
the prevention, diagnosis and treatment of disease and the rehabilitation of patients.

Excellent training opportunities are offered within this national postgraduate training programme
located in hospitals and health services throughout England and Wales. This is a three year
postgraduate programme and successful candidates will be employed by an NHS Trust or other
healthcare provider for the duration of their training. Trainees are also enrolled for a fully funded
part time vocational master's degree in their chosen specialism.




Before you even consider an application
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Before you even consider an application

’ | ' THIS IS VITALLY IMPORTANT.

YOU NEED AN UNDERSTANDING OF
THE TRAINING PROGRAMME AND
YOU NEED TO UNDERSTAND THE
B SPECIALIST AREA YOU WANT TO STUDY
' GIVING GOOD REASONS WHY
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The application.

http://www.nshcs.org.uk/stp-recruitment
Applications open on the 2nd January 2015 at 1pm and close on the 30th
January 2015 at 5pm for Direct Entry.
In Service applications close on the 27th February 2015 at 5pm.

* Eligibility
* Entry.
 Procedure:

— Are you appropriately qualified and suitable?

— Scientific and leadership skills, motivation for
application, background.

— Aptitude — numeric and logic.
e Shortlisting nationally.
* |nterviews.



http://www.nshcs.org.uk/stp-recruitment
http://www.nshcs.org.uk/stp-recruitment
http://www.nshcs.org.uk/stp-recruitment

Eligibility...

Good honours degree in
relevant scientific subject

area (1%t class or 2:1) — ESSE ntial

2:2 may be considered if
supplemented by MSc or
PhD.

Research experience e.g.
higher degree (MSc /
PhD) or equivalent
evidence through
scientific or academic
capability.

Desirable




MODERNISING SCIENTIFIC CAREERS
GENERIC JOB DESCRIPTION

Trainee Healthcare Scientist {Pathway}

Nams o oo Read the generic

employing trust:

Location: Based in host training department with regular travel to

[ 4 @ [ 4
academic institution and rotation into hospitals usually local JOb descr’p tlon ®

to host department for completion of curriculum and
learning outcomes

Job Title: Trainee Healthcare Scientist [pathway] This is Where you

Grade: Agenda for Change Band 6

Responsible to: | Designated Training CoordinatorfOfficer 'II 4

Accountable to: | Head of Depariment W' f’n d O ut
Tenure: 3 years fixed term (supemumerary)

Hours of work: 37.5 hours per week. I h h
Liaises with: Liaizes with other technical and scientific staff of exaCt y W at t e
depariment/section, and other Trainee Healthcare
Scientists across a wide range of departments.

[ ]
Key Working The trainee will work closely with the training coordinator rOIe reqU’reSo

Relationships: and more senior members of staff to follow the curmiculum
for the MSC Scientist Training Programme.

The trainee will work in specified areas of the department
and be regponsible to the Designated Training Coordinator
for their own work and progression through the scheme.
All trainees will be expected to travel to national academic
and other courses regularly throughout their training - in
some cases this may involve overnight stay. Trainees will
undertake a master's degree course at a designated
academic institution specific for the fraining pathway.
Trainees will be expected to rotate both through the host
department, as well as through other local scientific
services, in order to complete the required pathway work °
based cumicula.

Trainees will be a part of a national training programmee
and will be registered with the National School of
Healthcare Science based in the West Midlands Multi-
professional Workforce Deanery




Core Person Specification for 5STP

Core person Specification for STR

BY
ASSESS Self aweare and flexie encwgh bo adogt & range of evaluathae or
Core person Specification for STP B ;‘I;Fﬂ'l‘hlﬂrl] listening shyles accminding to the nessi of the lisener and A TAE
Appiicants must have an honours degres (158 or 2.1) in a pure or
Epplied soenos relevant bo the specalism for which they sre sppiying. Ability bo work autonomously in the planning and esstution of their own
Applicants with & relevant 2.2 degres will gl be considered i they wiek @nd under the guidance of thelr Deparimental Supervisors. ART
have an MSe ar PhD in the spedalism for which they are applying. Flexibilty to soquire the skils o organisa, plan and monitor the
QUALTF- worklosd of others
ICATIONS Far all candidates evident® of nesarch enperiencs, &g, in the form afl & A Demonstrable stlity o e others AR
higher degres or equivalent evidence of sdentific and academic
capability, 5 monsere desraltie. Lindlear develngs goad  inberpretative dkils in the farmulation of
achvice to muli-diedplinary tEam members on diagnaiis and appropriste ARl
Eraatrnant of patients
TRAMSFERABL
& passion for (committed, in depth interest in and enjoyment of) B SKILLE Good persanal orpanisational sklls R
sdentific practice and i3 eppllcation io direct dinical care of petients in 2 AR Effectiee beam worker, wiling to adopt & role working in collaboration
clinical ervironment. {Cant) witfr Lhers R
Abiliy bo design research imvestigations and experiments Ability to handle patient damples, harardous reagents and chemicald in &
Abiley bo anahre and S soentific, techrical and mesfical liesature, o safe manner in aaondance with Heakh and Safety regulations AEL
Abiliy b muske judgements, induding dinical judgements invabang facts Ability by suppoct patients (or their carers) including those with 4 rangs
or situstions that mpect on petients. af acute or chronic dinkal cndtions and desbiities in & varisy of I
Hewve an understanding of quality In & s9ence ar laboratony conbed: ARl haakhcans sstings
Abilty b develop proficency in the perfarmance of routine snd comple Mbility by work under préssune (emotional resdlience and sbility o R
SCIENTIFIC Eerchniques curently in wie whers they sre traiing (ability to folow A&l pricritiss and plan wark)
Standand Operating Procedres aocuratedy) and the ahility to desslop PHYSICAL P T — R
SKILLS and walidate new technigues REQUIRE-
?mutmlni T P E——— with sclentifc el - Ability bo perforn & wide range of dulies soarding o the Jab R
n a work or TS, ENTS Dessrriptian
- Inappropriste eding, incompatible results and to imestigate thess, plan - A
y cormadtiee adtion monfirming appropristensis with senior collesgues and I e - Highly developed co—ordination Skdlls with good dederity and hand-gye
Follow up. IEE-""' . h" co~andination and thode skills reguired for the paffarmance of fine E
[Abiliy b wse, maintan and troubleshoot sciertific enuipeent. ) i analytical bechnigues
Has & understanding of the role of thelr chasen spedialiem in the Spuealy A | Ability bo meet the iravel requinements of the training role and the &
heakhcare and disease and ks application in & healthcane sstting. L i dinical rotations
zood IT skilks and knowledge of common computing packages far ward ARI
procEsing, spreadchests, presentation packages and databaie.
Ability to anaiyie omple information comprising laboratory or
wirkshop data, images and dinical details. Knowledge acjuired through AR
Study and experence o formulate appropriste sdvice and judgements [ o
Ewrellent interperinnal and communication <kils, both written and leEWlse for the
IIH.H#!HAH. werbal, in order to:
«  euplain analytical, scientific and dinical ssperts of the work B a
demonstrated variety of people induding scentific colleagues, dirical Fo erson
in study, work professianals, servics managers and patients and ko listen o their p
or mon-work ——
ORIy «  make formal presantations to groups of mlssgues o e [
Good active listening skils to build rapport with [Etener to encourage an ARI SpeCIflcat'on.

open dEousson




Mode of entry.

Direct entry — most common In-service — less common

For those not in a substantive For those who already hold a
NHS position. contract within the NHS.

Advantages and disadvantages to
both methods.




Application procedure.

Short online questions to ensure suitability.

Numerical and logical reasoning aptitude tests —
one chance!

— Both these sections must be passed before an applicant can
continue their application.

Detailed questions relating to your skills and
motivation for the programme.

Shortlisting by National experts.
Interviews conducted by National experts.
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NATIONAL RECRUITMENT TO THE SCIENTIST TRAINING PROGRAMME (STP)

GUIDANCE FOR APPLICANTS

It is recommended that you read these in conjunction with the National School of
Healthcare Science Frequently Asked Questions available on the National School of
Healthcare Science website (http://www nshcs.org.uk/oversight-coordination/stp-
recruitment ).
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Common sense!llll

NATIONAL RECRUITMENT TO THE SCIENTIST TRAINING PROGRAMME (STP)

GUIDANCE FOR APPLICANTS

It is recommended that you read these in conjunction with the National School of
Healthcare Science Frequently Asked Questions available on the National School of
Healthcare Science website (http://www nshcs.org.uk/oversight-coordination/stp-
recruitment ).
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National School of Healthcare Science

As part of the Modernising Scienfific Careers (MSC) programme, the National School of Healthcare Science (the School) was
established in October 2011 to support the implementation and delivery of the new healthcare science education and fraining
programmes and to comply with the structures within "Liberating the NHS: Developing Healthcare Workforce - Policy 16977
(January 2012)" acting on behalf of the Chief Scientific Officer (CSO) for England. It alsa provides some elements of support for

the three other UK health departments.

The aim of the new educafional pregrammes is to frain staff that will be able to work at the highest level in healthcare
understanding and advising on the mest recent advances in technology and innovations in patient care, and to have the
flexibility and adaptability to work across patient pathways enabling efficient and high quality care

https://www.oriel.nhs.uk/Web/RecruitmentLead/Edit/Mzg%3d

Orielss NHS

m



The application questions — from last year!

* Your motivation and commitment to the training
programme.

— 200 words, why have you applied?, what is your motivation?, what will
you gain in terms of career development?

* Your passion for science and technology.

— How do you seek to implement constant improvement and innovation in
your work studies?

Values and behaviours.

— Two values that are most important to deliver high-quality, safe and
effective care to people — give examples of when you displayed these
values.




QueStiOnS COnt... = from last year!

 Team working and leadership.

— Working within a team but also influencing the outcomes, please show
how you are a high achieving individual.

- Your knowledge of HCS and this training

scheme.

— What do you know about HCS and the fundamentals of the training
scheme?



The Interviews.

4 stations with 2 assessors on each station

Questions: designed by professional bodies and leading scientists.

Covering: healthcare science (general and specialism specific), NHS, attitudes,
motivations, behaviour, leadership, research skills, understanding of HCS and
communication.

Average scores taken for each station and those above set threshold selected



V1.0 for Applicants and Panel

*Scientist Training Programme Recruitment 2015 Interview Timetables

WVenue - Birmingham City Football Club, 5t. Andrew’s Stadium, Birmingham BS 4RL1L

EIEANSHCS

i. National School of
#ll Healtheare Science

Clinical Enginesring

Week Date Theme Specialism
23 March Blood Sciences Clinical Biochemistry
Blood Sciences Haematology & Transfusion Science
24 March Blood Sciences Histocompatibility & Immunogenstics
Blood Sciences Clinical Immunglogy
1 Cellular Sciences Histopathology
25 March Cellular Sciences Reproductive Science
Infection Sciences Clinical Microbiology
26 March Genetics Genetics
57 March Cl?n?cal B@D@nfcumah:::s Genc-m_ica .
Clinical Bioinformatics Health Informatics Science
13 April Medical Physics Medical Physics
14 April Medical Physics Medical Physics
15 April Medical Physics Medical Physics
2 16 April Medical Physics Climical Pharmaceutical Science
Clinical Bioinformatics Physical Sciences
17 April Clinical Engineering Clinical Engineering

Reconstructive Sciences

20 April CCVRS Cardiac Science
21 April CCVRS ‘:ngcular Sciepce
CCVRS Cntical Care Science
) CCVRS Respiratory & Sleep Sciences
22 Apri CCVRS Gastrointestinal Physiology
Meurosensony MNeurophysiology
23 April MNeurosensony Audiology

* Note this is an indicative timetable and may be subject to change. Version 1.0 Dated 31 December 2014



How many candidates are selected?

L=fecialism Employer Posts | Additional Information Travel
Cardiac Science [)Central Manchester University Hospitals NHS Morth West 1
Foundation Trust
Chesterfield Royal Hospital Foundation Trust East Midlands | 1 May need to travel 30 miles for
rotations

County Durham & Darlington Foundation Trust Morth East 1 Travel to N/Hants and Peterborough

Deoncaster and Bassetlaw Hospitals MHS Foundation Yorkshire & 1

Trust Humber

East Sussex Healthcare NHS Trust Kent, Sumey & | 1
SUS5EX

Guy's and 5t Thomas' Hospitals NHS Foundation Trust London

Heart of England NHS Foundation Trust West Midlands

Leeds Teaching Hospitals NHS Trust Yorkshire &
Humber

Mid Yorkshire Hospitals MHS Trust Yorkshireand |1
Humber

Northampton General Hospital East Midlands

Papworth Hospital NHS Foundation Trust East of May need to travel to Addenbrookes
England

Peterborough & Stamford Hospitals NHS Trust East of 1
England

Roval Brompton Hospital London 1

Sandwell and West Birmingham Hospitals NHS Trust West Midlands | 1

The Royal Wolverhampton NHS Trust West Midlands | 1

University Hospital of South Manchester NHS Morth West 1

Foundation Trust

West Hertfordshire Hospitals MHS Trust East of 1 Based at Addenbrookes
England

Worcestershire Acute NHS Trust West Midlangse~
Total C[21

e




Commencing training.

 Complete pre-employment checks for NHS for
September 2015 start.

* 1 month in workplace to complete inductions
/ familiarisations.

e Academic (Manchester) starts October 2015.

* Release from workplace to complete academic
components.
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