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Before you even consider an 

application 
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Before you even consider an 

application 

THIS IS VITALLY IMPORTANT.  

YOU NEED AN UNDERSTANDING 

OF THE TRAINING PROGRAMME 

AND 

YOU NEED TO UNDERSTAND 

THE SPECIALIST AREA YOU 

WANT TO STUDY GIVING GOOD 

REASONS WHY 
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The Application 

http://www.nshcs.org.uk/stp-

recruitment 

http://www.nshcs.org.uk/stp-recruitment
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Things to consider regarding 

the application 

• Eligibility 

• Entry 

• Procedure: 

– Are you appropriately qualified and suitable? 

– Scientific and leadership skills, motivation for 
application, background 

– Aptitude – numeric and logic 

• Shortlisting nationally 

• Interviews 

 



Eligibility… 



Read the generic 

job description. 

This is where you 

will find out exactly 

what the role 

requires. 



Likewise for the 

person 

specification. 



Mode of entry 

Direct entry – most common 

 

For those not in a 

substantive NHS position. 

In-service – less common 

 

For those who already 

hold a contract within the 

NHS. 

 

Advantages and disadvantages 

to both methods. 



Application procedure 

• Short online questions to ensure suitability 

• Numerical and logical reasoning aptitude 

tests – one chance   https://www.trytalentq.com 

– Both these sections must be passed before an 

applicant can continue their application. 

• Detailed questions relating to your skills and 

motivation for the programme 

• Shortlisting by National experts 

• Interviews conducted by National experts 

 



COMMON SENSE TO 

READ THE GUIDANCE 



https://www.oriel.nhs.uk/Web/RecruitmentLead/Edit/Mzg%3d 



Programme Pathway Advertised Posts 

Blood Sciences 
  Clinical Biochemistry 18 

Clinical Immunology 6 

Haematology  2 

H&I 6 

CCVRS Sciences   
  Cardiac  30 

Critical Care  0 

Respiratory & Sleep  9 

(Vascular) (14) 

Cellular Sciences 
  Andrology 4 

‘Reproductive Science’ 6 

Histopathology 1 

Clinical Bioinformics   
  Genomics 16 

Health Informatics 7 

Physical Sciences 7 

Clinical Pharmaceutical Science 6 

Genomic Sciences 
  Cancer Genomics 11 

Genomics 17 

Genomic Counselling 17 

Neurosensory Sciences   
  Audiology 11 

Neurophysiology  2 

Reconstructive Science 6 

Only programmes 

within MAHSE are 

listed here (as of 

07/01/19) – for all 

programmes visit the 

NSHCS website. 

 

Some of the posts will 

be subject to change 

during the recruitment 

period – NSHCS 

recommend you check 

the information prior to 

making your 

application 





The application questions – 

previous examples 

• Your motivation and commitment to the training 
programme. 
– 200 words, why have you applied?, what is your motivation?, what 

will you gain in terms of career development? 

 

• Your passion for science and technology. 
– How do you seek to implement constant improvement and 

innovation in your work studies? 

 

• Values and behaviours. 
– Two values that are most important to deliver high-quality, safe and 

effective care to people – give examples of when you displayed 
these values. 



Questions cont’d…   

• Team working and leadership. 
– Working within a team but also influencing the outcomes, please 

show how you are a high achieving individual. 

 

• Your knowledge of HCS and this training 

scheme. 
– What do you know about HCS and the fundamentals of the 

training scheme? 



The Interviews 

4 stations with 2 assessors on each 

station 

1 

4 

4 

3 

3 2 

2 1 

Questions: designed by professional bodies and leading scientists. 

 

Covering: healthcare science (general and specialism specific), NHS, 

attitudes, motivations, behaviour, leadership, research skills, 

understanding  of HCS and communication. 

 

Average scores taken for each station and those above set threshold 

selected 







How many candidates are 

selected? 

Programme Pathway Advertised Posts 

Blood Sciences 

  Clinical Biochemistry 18 

Clinical Immunology 6 

Haematology  2 

H&I 6 

CCVRS Sciences   

  Cardiac  30 

Critical Care  0 

Respiratory & Sleep  9 

(Vascular) (14) 

Cellular Sciences 

  Andrology 4 

‘Reproductive Science’ 6 

Histopathology 1 

Clinical Bioinformatics   

  Genomics 16 

Health Informatics 7 

Physical Sciences 7 

Clinical Pharmaceutical Science 6 

Genomic Sciences 

  Cancer Genomics 11 

Genomics 17 

Genomic Counselling 17 

Neurosensory Sciences   

  Audiology 11 

Neurophysiology  2 

Reconstructive Science 6 



Commencing training 

• Complete pre-employment checks for NHS 

for September 2019 start 

• 1 month in workplace to complete inductions / 

familiarisations 

• Academic (Manchester) starts Sept/Oct 2018 

• Release from workplace to complete 

academic components 

 





QUESTIONS? 

Thanks for listening  


